
%CITYCOUNCIL 22-82, CFrYANDCOUNTYOFHONOLULU No

______________

HONOLULU. RAWAII

RESOLUTION

APPROVING COLLECTIVE BARGAINING COST ITEMS FOR THE UNITED PUBLIC
WORKERS SARGAIN1NG UNIT 10 INCLUDED EMPLOYEES OF THE CITY AND
COUNTY OF HONOLULU.

WHEREAS, Chapter 89, Hawaii Revised Statutes (HRS), establishes a statewide
collective bargaining process for public employees; and

WHEREAS, pursuant to HRS Chapter 89, the Employer (State of Hawaii, Hawaii
State Judiciary, Hawaii Health Systems Corpoiation, City and County of Honolulu,
County of Maui, County of Kauai, and County of Hawaii) and the exclusive
representative of Bargaining Unit 10 (United Public Workers) began negotiations on
September 30, 2020, concerning a successive collective bargaining agreement for the
employees in the bargaining unit; and

WHEREAS, the Employer and the United Public Workers reached an Agreement
on May 21, 2021; and

WHEREAS, the Agreement was ratified by the Bargaining Unit 10 employees on
June 1, 2021; and

WHEREAS, the collective bargaining agreement made adjustments to a non-
wage cost item and was effective for two (2) years, from July 1, 2021, to and including
June 30, 2023; and

WHEREAS, the collective bargaining agreement allowed the parties to continue
bargaining in good faith on Section 23—Wages, for the duration of the Agreement; and

WHEREAS, on March 19, 2022, the Employer and the United Public Workers
reached an agreement which made adjustments to Section 23— Wages and extended
the duration of the Agreement until June 30, 2025; and

WHEREAS, on March 31, 2022, the United Public Workers ratified the
agreement; and

WHEREAS, pursuant to HRS Section 89-10(b), wage and non-wage cost items
are subject to appropriations by the respective legislative bodies; now, therefore,

BE IT RESOLVED by the Council of the City and County of Honolulu that it
approve the cost items for the Unit 10 Collective Bargaining Agreement between the
Employer and the United Public Workers, for the period from July 1, 2021, to and
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including June 30, 2025, for included emp[oyees in Bargaining Unit 10 of the City and
County of Honolulu (a summary of these cost items is attached as Exhibit A); and

BE II FINALLY RESOLVED that copies of this Resolution be transmitted to the
Mayor, the Director of Budget and Fiscal Services, the Director of Human Resources,
and to the United Public Workers.

INTRODUCED BY;

-

_

DATE OF INTRODUCTION;

___________

APR 122022

________________

Honolulu, Hawaii Councilmembers
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ExhibitA: ReporttoCityCouncil(BU 10)

REPORT TO Clfl’ COUNCIL
COLLECTIVE BARGAINING AGREEMENT FOR BARGAINING UNIT 10 (UPW)

Background

On June 1, 2021,the United Public Workers (IJPW) ratified and approved the current
agreement which became effective July 1, 202,1, and was set to expire on June 30,
2023. Contained in the agreement, however, the parties agreed to continue to bargain
in good faith on Section 23— Wages, for the duration of the agreement. On March 31,
2022, UPW ratified and approved the following:

City Employees Covered by Settlement (as of March 30, 2022

BgaintrYg ‘iidicted
US EmpJd’ee

L10 2

Duration

The duration for the Bargaining Unit 10 Collecfive Bargaining Agreement was extended
from two (2) years to (our (4) years, effective from July 1, 2021, to and including
June 30, 2025.

Cost Items

A. Wages

1. Effective retroactively to July 1,2021: A $1,000 one-time lump sum
payment for all employees who were employed in BU1O as of June 30,
2021, and continue to be employed as of July 1,2021. Employees who are
less than full-time will receive a lump sum amount that is prorated by their
FTE, e.g., employees whose FTE i 50 percent will get $500 ($1,000 x .50 =

$500).

2. Effective September 1,2022:

a. Employees eligible for Developmental Career Plan (DCP) movements
during the period July 1,2021, (b August31, 2022, shall receive their
DCP movement effective September 1, 2022.

b. Employees eligible for DCP movements during the period September 1,
2022, to June 30, 2023, shall receive their DCP movement on their DCP
movement date.

c. Employees on Step A move to Step B. Delete Step A.
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Exhibit A: Report to City Council (BU 10)

d. 2.94 percent per month across-the-board salary increase.

3. Effective July 1 2023:

a. Employees on Step B move to Step C. Delete Step B.

b. 5 percent per month across-the-board salary increase.

4. EffectIve July 1,2024: 5 percent per month across-the-board salary
increase.

The following chart summarizes the City’s estimated salary costs for the
four-year contract period:

* Includes wage-related fringe benefits.
Includes rollover from previous year.

B. Employer-Union Health Benefits Trust Fund (EUTF

1. On June 10, 2021. the Council of the City and County of Honolulu adopted
Resolution Number 21-144, which approved the EUTF cost items for 2021-
2022 and 2022-2023. The Parties agreed to meet on the Employer’s EUTF
contributions for plan years 2023-2024 and 2024-2025 by giving written
notice to the other party of its intent to reopen discussions by January31,
2023.

$302,602 I $1,014,649 I $2,937,500 I $4,686,979
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CITY COUNCIL
CITY AND COUNTY OF HONOLULU

HONOLULU, HAWAII

CERTIFICATE

Introduced: 04/12/22 By: TOMMY WATERS - BY REQUEST Committee: BUDGET (BUD)

RESOLUTION 22-82

Title:
APPROVING COLLECTIVE BARGAINING COST ITEMS FOR THE UNITED PUBLIC WORKERS BARGAINING UNIT 10
INCLUDED EMPLOYEES OF THE CITY AND COUNTY OF HONOLULU.

Voting Legend: *
= Aye w/Reservations

04/12/22 INTRO Introduced.

04/20/22 BUD Reported out for adoption.

CR-i 02

6 AYES: CORDERO, ELEFANTE, KIA’AINA, SAY, TSUNEYOSHI, TUPOLA
05/04/22 CCL Committee report and Resolution were adopted.

9 AYES: CORDERO, ELEFANTE, FUKUNAGA, KIA’AINA, SAY, TSUNEYOSHI, TULBA,
TUPOLA, WATERS

I hereby certify that the above is a true record of action by the Council of the Ci and County of Honolulu on this
RESOLUTION.

G CITY CLERK TOMMY WATEWHAIR AND PRESIDING OFFICER


